BERMUDA

EMPLOYMENT (MINIMUM HOURLY WAGE ENTITLEMENT) AMENDMENT
REGULATIONS 2023

BR 68 / 2023

The Minister responsible for labour, in exercise of the power conferred by section
6(2) and 7(2) of the Employment (Minimum Hourly Wage Entitlement) Act 2022, makes
the following Regulations:

Citation

1 These Regulations, which amends the Employment (Minimum Hourly Wage
Entitlement) Regulations 2023 (the “principal Regulations”) may be cited as the
Employment (Minimum Hourly Wage Entitlement) Amendment Regulations 2023.

Amends regulation 2

2 Regulation 2 of the principal Regulations is amended by deleting the definition of
“hour”.

Amends regulation 4

3 Regulation 4 of the principal Regulations is amended by deleting the words ¢, less
the deductions determined in accordance with regulation 5(2)”.

Amends regulation 6

4 Regulation 6 of the principal Regulations is amended by deleting the words “,
other than living accommodation”.
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Made this 30th day of June 2023

Minister of Economy and Labour

[Operative Date: 03 July 2023]




